APPENDIX 5


HEALTH AND WELLBEING WORKPLAN 2010/2011
MAIN ACTIVITIES
	Task  
	Responsibility
	Target Date

	To represent Environmental Services on the Health and Wellbeing Strategy Working Group and contribute to the development of the Strategy and associated projects
	Deputy Director

Health and Wellbeing Officer
	Ongoing

	Attend IFH subgroup meetings and associated work groups
	Health and Wellbeing Officer
	Ongoing

	To liaise with cafe operator to develop a healthy choice menu at the leisure centre café.
	Health and Wellbeing Officer
	Ongoing

	Develop a Corporate policy for the Provision Of Healthy Food Choices at Corporate Events
	Health and Wellbeing Officer
	December 2011

	Continue to provide a Home Safety Equipment Scheme for vulnerable families with children aged under 5 (subject to the availability of external funding)
	Health and Wellbeing Officer
	Ongoing

	Review the equipment on offer in the Home Safety Equipment schemes
	Health and Wellbeing Officer
	August 2011

	To continue to provide Home Safety Scheme for vulnerable older persons aged 65 and over (subject to the availability of external funding)
	Health and Wellbeing Officer
	Ongoing

	To provide talks and information on home safety themes as requested
	Health and Wellbeing Officer
	Ongoing

	To participate in the Bee Safe event
	Health and Wellbeing Officer
	June 2011

	To apply for funding for home safety equipment schemes
	Deputy Director/

Health and Wellbeing Officer
	Ongoing

	To support the work of the Tackling Inequalities in Health Project Officer
	Deputy Director

Health and

Wellbeing

Officer
	Ongoing

	To liaise with NIFHP, ROSPA, Sure start and other relevant statutory and non Statutory agencies in order to identify areas of need in order to develop and deliver new Health and Wellbeing initiatives
	Health and

Wellbeing

Officer
	Ongoing

	To continue to work with the local Saint Vincent de Paul charity to run the pilot Oil Stamp Savings Scheme in Whitehead, to contribute to the evaluation of the pilot and to take forward key learning before launching a borough-wide scheme
	Deputy Director

Health and

Wellbeing Officer
	Ongoing


ENERGY EFFICIENCY
The part-time Energy Efficiency Advisor post is currently funded through the Public Health Agency. 
	Task  
	Responsibility
	Target Date

	Promote the various energy efficiency schemes as appropriate (funding restricted and seasonal) using a range of media
	Energy Efficiency Advisor
	Ongoing

	Make referrals to each scheme as appropriate (150 per year minimum)
	Energy Efficiency Advisor
	Ongoing

	Produce at least 4 local press articles regarding energy efficiency
	Energy Efficiency Advisor
	Throughout year

	Raise energy efficiency awareness with at least 5 landlords in the borough and at least 20 private tenants
	Energy Efficiency Advisor
	Ongoing

	Help signpost the public to other agencies to increase uptake of benefits
	Energy Efficiency Advisor
	Ongoing

	Provide a combination of at least 12 talks and 12 events to target both vulnerable groups living in fuel poverty and those professionals best placed to advise them
	Energy Efficiency Advisor
	Ongoing

	Develop greater local knowledge through use of studies, databases etc to identify areas of greatest need and target resources
	Energy Efficiency Advisor
	Ongoing

	Promote the use of renewable technologies by signposting enquiries to the correct agencies
	Energy Efficiency Advisor
	Ongoing

	Ensure council’s Energy Efficiency web content is kept up to date
	Energy Efficiency Advisor
	Ongoing

	Maintain the Tascomi database in relation to energy efficiency requests for service
	Energy Efficiency Advisor
	Ongoing

	Continue to represent Carrickfergus Borough Council at the Fuel Poverty subgroup meetings
	Energy Efficiency Advisor
	Ongoing

	Continue to represent Carrickfergus Borough Council at the Northern Fuel Poverty Steering Group
	Deputy Director
	Ongoing


